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 Reports

Report-1 Chair's report

 

 Presenter: Randy Lawson

Report-2 Commissioner's Report

 

 Presenter: Dr. Ken James

Report-3 2008 Milken Educators State Recognition Event

 In 1987, education pioneer Lowell Milken conceived and created the National Educator Awards program.  His main belief was—and 

is—that an effective way to advance the teaching profession is to reward educators’ achievements, enhance their resources, and 

expand their professional interests.   

 

Arkansas was invited to participate in the Awards program in 1991.  Since that time 61 Arkansas educators have been named Milken 

Educators.  Today, we recognize 2008 Arkansas Milken Educator recipients who were surprised with the announcements in October.   

Our 2008 Milken Educator recipients are Sheri Shirley and Elizabeth Parker. 

 Presenter: Dr. Ken James

Report-4 Recognition of Arkansas Teachers From the Peoples Republic of China Who Are Teaching 
Mandarin Chinese Language and Culture to Approximately 400 Arkansas Students and the 
Superintendents from the Sponsoring School Districts in Which They Are Teaching

 In conjunction with the Confucius Institute at the University of Central Arkansas the Department is assisting the HANBAN Chinese 

teachers in the teacher licensure process through the Office of Teacher Quality’s Non-Traditional Licensure Program for Arkansas 

Teachers. This two-year program began in the summer of 2008 and will continue throughout 2009-2010 school year for these 

teachers.   

 

ADE is pleased to present the following: 1) Shuo Han (Jasmine), Wynne School District and Cross County School District and Dr. Ben 

Perry, Superintendent of Wynne School District 

 

2) Jie Min, Hot Springs School District and Dr. Joyce Craft, Superintendent of Hot Springs School District  

 

3) Shanchun Wang (Susan), Harrisburg School District and Danny Sample, Superintendent of Harrisburg School District  

 

4) Jin Ma (Sophie), Greenwood School District and Dr. Kay Johnson, Superintendent of Greenwood School District  

 

Dr. Hui Wu, Associate Professor at UCA  



Jim Brosam, Associate Vice President for International Affairs and Associate Director of UCA Confucius Institute  

Barbara Culpepper, Coordinator Office of Teacher Quality, ADE 

 Presenter: Beverly Williams

Report-5 Review of Open-Enrollment Public Charter Schools: Benton County School of the Arts and 
Northwest Arkansas Academy of Fine Arts, Rogers, Arkansas. 

 The State Board of Education approved the application for Benton County School of the Arts in February of 2001.  The current five year 

charter contract goes through June 30, 2012.  The State Board of Education approved the application for the Northwest Arkansas 

Academy of Fine Arts in February of 2007.  Their current five year charter contract goes through June 30, 2012.  The entity for both 

schools and representatives from each school were notified of an agenda item for the March State Board of Education meeting 

regarding a report on the current financial status and fiscal projections through June 30, 2009, for each school.  Supporting 

documentation for this agenda item will be forwarded separately. 

 Presenter: Dr. Mary Ann D. Brown

Report-6 Annual School Performance Report: Annual School Rating System (Gains)

 The Arkansas Department of Education will release the Annual School Performance Report on March 31, 2009. The new Report 

Card includes “Category One” of the Act 35 Annual School Rating System (Gains). Category one tracks students growth longitudinally.  

The intention of Act 35 is to promote learning at all levels so that “all students have an opportunity to demonstrate increased learning” 

and “meet the expected academic standards.” A school’s annual improvement gain is based upon the changes in student achievement 

from one year to the next. No value will be added if instruction does not move a student’s achievement from a given performance 

category to a higher performance category.  

School Rating System 

Annual Improvement Category Levels  

§ 6-15-1902 
Rating  Performance Category Cut Score 

1 Schools in need of immediate improvement -0.13 and below 
2 Schools approaching the standards (alert) -0.12 to 0.0 
3 Schools meeting improvement standards 0.01 to 0.12 
4 Schools exceeding improvement standards 0.13 to 0.24 
5 Schools of excellence for improvement 0.25 and above 

 Presenter: Dr. Charity Smith 

 Consent Agenda

C-1 Minutes of Arkansas State Board of Education - February 9, 2009

 

 Presenter: Dr. Charles Watson

C-2 Newly Employed, Promotions and Separations

 The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action Report, which 

demonstrates the composition of applicants through the selecting, hiring, promoting and terminating process. 

 Presenter: Ms. Beverly Williams Ms. Clemetta Hood

C-3 Commitment to Principles of Desegregation Settlement Agreement: Report on the Execution 
of the Implementation Plan

 By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a monthly Project 

Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan. This report describes the 

progress the ADE has made since March 15, 1994, in complying with the provisions of the Implementation Plan (Plan) and itemizes the 



ADE's progress against the timelines presented in the Plan.  The March report summarizes the PMT for February. 

 Presenter: Dr. Charity Smith and Willie Morris

C-4 Report on Waivers to School Districts for Teachers Teaching Out of Area for Longer than 
Thirty (30) Days, Ark. Code Ann. § 6-17-309.

 Act 1623 of 2001 requires local school districts to secure a waiver when classrooms are staffed with unlicensed teachers for longer 

than 30 days. Waiver requests were received from 21 school districts covering a total of 29 teaching positions and 7 school districts 

requesting 9 waivers for long-term substitutes. None of these requests were from a district in academic distress. These requests have 

been reviewed, either approved or denied by Department Staff and are consistent with program guidelines.  

 Presenter: Beverly Williams

 Action Agenda

A-1 Request for Funding for 2008-2009 Arkansas Better Chance Program

 Pursuant to the authority granted the State Board of Education, the Division of Child Care and Early Childhood Education requests 

approval of the accompanying recommendations for funding under the Arkansas Better Chance Program. 

 Presenter: Jamie Morrison

A-2 Arkansas Governor's School Site Selection

 As per ADE Rules Governing Arkansas Governor’s School Site Selection (January 2004), the Department made available proposals to 

host Arkansas Governor’s School for 2010-2012 to presidents of all Arkansas 4-year colleges and universities on January 15, 

2009. Renewal of the grant is contingent on successful operation.  

Act 106 (Ark. Code. 6-42-106, Repl. 1999), of the regular Session of the 1979 General Assembly authorized the establishment of an 

Arkansas Governor’s School to be held annually for rising seniors. Since its inception in the summer of 1980, over 10,000 Arkansas 

high school students have participated.  

The site is to be selected according to the criteria outlined in the Site Selection Rules. The only difference in the proposal for the 2010-

2012 school is that the number of weeks has been reduced from six (6) to four (4). During past selection cycles, some institutions 

asked to be able to apply for only a 4 week program. When the Site Selection Rules were approved this 4 week option was 

included. Additionally, in a letter to Commissioner James from Governor’s School Director Lyle Rupert on October 1, 2008, Hendrix 

requested additional funding be provided for the program for the new cycle since they had received the same amount of funding for 9 

years (three site selection cycles). However, this site selection cycle, due to economics, the ADE was not able to increase the amount 

of funding for the program.   Therefore the only way to offer additional money was to reduce the number of weeks students would be at 

the program. Even though the over all total was reduced from $740,000 to $640,000, it is a slight increase of $11 per student per day 

since the program will be 4 weeks versus 6. Commissioner Ken James, General Counsel Jeremy Lasiter and Gifted Programs 

Administrator Ann Biggers conferred and agreed on this change.  

Proposals from interested institutions were due to the Office of Gifted and Talented February 13, 2009. One application was received 

from Hendrix College. There were no phone calls, emails or written inquiries from other institutions in the state. Seeing that Hendrix 

College has received the site selection award since its inception and considering that staff from the Office of Gifted and Talented are in 

constant contact with Governor’s School, it was determined unnecessary to assemble a site selection committee for a site visit as is 

done when two or more applications are received. The application was critically read by Office of Gifted and Talented staff and a 

recommendation for Hendrix was put forward. 

The Governor’s School will be under the jurisdiction of the State Board of Education and the Arkansas Department of Education. The 

staff of the office of Gifted and Talented Education will have primary responsibility for coordination. A director will be named to oversee 

the operation and management for the duration of the school. 

The Governor’s Advisory Council for Gifted Education unanimously approved the recommendation for Hendrix College. 

 Presenter: Ann Biggers



A-3 Introduction of Professional Licensure Standards Board (PLSB) Code of Ethics Allegation 
Procedures

 This is the first time that the Professional Licensure Standards Board (PLSB) will be making recommendations to the State Board of 

Education concerning licensure actions. Therefore, Ms. Williams will make a short presentation on the procedures followed by the 

PLSB and its Code of Ethics Sub-committee as well as introduce Ms. Mason, Chief Investigator, and Dr. Holifield, Sub-Committee 

Chairperson, prior to the presentation of the first case. 

 Presenter: Beverly Williams

A-4 Consideration of Recommendation of the Professional Licensure Standards Board for 
Permanent Revocation of Teacher’s License on Case #09-013 – Nathan Hill

 The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending that the Teacher’s License of Nathan Hill be 

permanently revoked for violation of the Code of Ethics for Arkansas Educators, Standard 1: An educator maintains a professional 

relationship with each student, both in and outside the classroom and for probable cause of an offense as set forth in A.C.A. 

§§6.17.410. 

 Presenter: Judy Kaye Mason

A-5 Consideration of Recommendation of the Professional Licensure Standards Board for a Letter 
of Warning on Case # 09-001 - Lynda Byrd

 The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending that a letter of warning be written from the 

State Board of Education to Lynda Byrd for violation of Standard 1 of the Code of Ethics for Arkansas Educators. Standard 1 states: An 

educator maintains a professional relationship with each student, both in and outside the classroom. 

 Presenter: Judy Kaye Mason

A-6 Consideration of Recommendation of the Professional Licensure Standards Board for 
Permanent Revocation of Teacher’s License on Case #09-015 – Brock Felton

 The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending that the Teacher’s License of Brock Felton 

be permanently revoked for violation of the Code of Ethics for Arkansas Educators, Standard 1: An educator maintains a professional 

relationship with each student, both in and outside the classroom and for probable cause of an offense as set forth in A.C.A. 

§§6.17.410. 

 Presenter: Judy Kaye Mason

A-7 Consideration of Recommendation of the Professional Licensure Standards Board for 
Permanent Revocation of Teacher’s License on Case #09-008 – Clint Bousher.

 The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending that the Teacher’s License of Clint Bousher 

be permanently revoked for violation of the Code of Ethics for Arkansas Educators, Standard 1: An educator maintains a professional 

relationship with each student, both in and outside the classroom and for probable cause of an offense as set forth in A.C.A. 

§§6.17.410. 

 Presenter: Judy Kaye Mason

A-8 Consideration of Recommendation of the Professional Licensure Standards Board for 
Permanent Revocation of Teacher’s License on Case #09-018 – Matt Rabjohn

 The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending that the Teacher’s License of Matt Rabjohn 

be permanently revoked for violation of the Code of Ethics for Arkansas Educators, Standard 1: An educator maintains a professional 

relationship with each student, both in and outside the classroom and for probable cause of an offense as set forth in A.C.A. 

§§6.17.410. 

 Presenter: Judy Kaye Mason

A-9 Consideration of Recommendation of the Professional Licensure Standards Board for 
Suspension of Teacher’s License ($100 fine) for Five (5) Years and Approved Counseling on 
Case #09-007 – Julie Woods

 



The Professional Licensure Standards Board’s Sub-Committee on Ethics is recommending a five (5) year suspension of teaching 

license which includes a $100 fine as well as approved counseling for Ms. Woods for violation of Code of Ethics for Arkansas 

Educators, Standards 1, 4, and probable cause of an offense as set forth in A.C.A. §§6.17.410 Standard 1: An educator maintains a 

professional relationship with each student, both in and outside the classroom. Standard 4: An educator entrusted with public funds and 

property honors that trust with honest, responsible stewardship 

 Presenter: Judy Kaye Mason

A-10 Request for Approval of Replacement of Professional Licensure Standards Board Member 
Due to Change in Status.

 Dr. John Beineke will be moving from Dean of the College of Education at Arkansas State University back into the classroom beginning 

in August of 2009. Dr. Beineke was the Representative of Public Institutions of Higher Education as required by Ark. Code Ann. § 6-17-

422(b).  He was recommended for the Professional Licensure Standards Board by Arkansas Association of Certified Teachers of 

Education (ARACTE) and his term was to expire June 30, 2010. The Arkansas Association of Certified Teachers of Education has 

recommended Dr. John R. Jones, Dean of Education at the University of Arkansas at Fort Smith to replace Dr. Beineke for the 

remainder of his term. 

 Presenter: Beverly Williams

A-11 Consideration of Waiver of Fee and Substitute Pay Reimbursement Due to Health and/or 
Extenuating Circumstances: Phyllis Watts

 Recommendation that fee and substitute pay reimbursement waiver for Phyllis Watts be considered and granted due to health and/or 

extenuating circumstances as outlined. The State Board of Education has the authority to waive repayment of State monies in cases of 

death, disability, or extenuating circumstances.  The Rules Governing Eligibility and Financial Incentives For National Board for 

Professional Teaching Standards are attached. Please refer to Section 3.01 of the National Board rules as well as Arkansas Code 6-

17-413, Section 1(b)(1), (b)(2), and (b)(4). 

 Presenter: Beverly Williams Michael Rowland

A-12 Consideration of Waiver of Fee and Substitute Pay Reimbursement Due to Health and/or 
Extenuating Circumstances: Linda Buck

 Recommendation that fee and substitute pay reimbursement waiver for Linda Buck be considered and granted due to health and/or 

extenuating circumstances as outlined. The State Board of Education has the authority to waive repayment of State monies in cases of 

death, disability, or extenuating circumstances. The Rules Governing Eligibility and Financial Incentives For National Board of Teaching 

Standards are attached. Please refer to Section 3.01 of the National Board rules as well as Ark. Code Ann. § 6-17-413, Section 1(b)(1), 

(b)(2), and (b)(4). 

 Presenter: Beverly Williams Michael Rowland

A-13 Condsideration for Removal of Bald Knob School District from Fiscal Distress Classification 
and State Takeover

 The Bald Knob School District was classified as being in Fiscal Distress on June 11, 2007. The Department has conducted site visits, 

off-site assistance, and analysis of the financial status of the Bald Knob School District.  In compliance with Ark. Code Ann. § 6-20-

1908, the Department has certified in writing to the Bald Knob School District that the District has corrected all criteria for being 

classified as being in Fiscal Distress and has complied with all Department recommendations and requirements for removal from Fiscal 

Distress. Included in this item is a letter from the Bald Knob School District petitioning the State Board for removal from Fiscal Distress 

and State takeover. 

 Presenter: Bill Goff

A-14 Renewal of District Conversion Public Charter School: Arthur Bo Felder Learning Academy, 
Little Rock, Arkansas

 

Arthur Bo Felder Learning Academy is a District Conversion Public Charter School located on 6900 Pecan Avenue, Little Rock, 

Arkansas. Arthur Bo Felder Learning Academy serves students in grades 6-12 with a current enrollment of 87 students. The charter 

was first granted in 2005 and expires June 30, 2009. 



The Little Rock School Board of Education approved the proposed renewal of the charter on January 8, 2009. The North Little Rock 

School Board of Education approved the proposed renewal of the charter on January 15, 2009. 

Staff members from the Arkansas Department of Education (ADE) have reviewed the renewal application and have submitted reports 

regarding monitoring of the school. Copies of the renewal application and the ADE report have been included for review by the State 

Board of Education. 

The applicant is requesting to be granted a Renewal of their District Conversion Charter from the State Board of Education. 

 Presenter: Dr. Mary Ann D. Brown

A-15 Request for Charter Amendment of Open-Enrollment Public School: School of Excellence, 
Humphrey, Arkansas

 The State Board of Education approved the application for the School of Excellence in November of 2007. The current five year charter 

contract goes through June 30, 2013. The School of Excellence has requested a hearing before the State Board to amend its current 

charter for grades 6-12 to also include elementary students in grades K-5 to the existing charter school. The entity is requesting that the 

State Board of Education grant the addition of elementary (K-5) to the charter for School of Excellence.   

 Presenter: Dr. Mary Ann D. Brown

A-16 Hearing of District Conversion Public Charter School Application and ADE Review: Lincoln 
Academic Center of Excellence – Lincoln Consolidated School District

 Lincoln Academic Center of Excellence is a proposed district conversion public charter school to be located within the Lincoln 

Consolidated School District in Lincoln, Arkansas. The sponsoring entity of the application is the Lincoln Consolidated District. Students 

in grades K-12 would be served with a proposed enrollment of 300 students. The proposed facility is located at 611 E. P. Rothrock 

Drive, Lincoln, Arkansas. The School Board for the Lincoln Consolidted District approved the proposed District Conversion Public 

Charter application. Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application for 

Lincoln Academic Center of Excellence. Evaluation concerns and comments were then mailed to the applicant for response. The 

applicant responded to the ADE evaluation in writing. Copies of the application, the ADE evaluation and the written response by the 

applicant have been included for review by the State Board of Education. The applicant is requesting to be granted a District 

Conversion Charter from the State Board of Education. 

 Presenter: Dr. Mary Ann D. Brown

A-17 Hearing on Revocation of Teacher's License-Steven Robinson

 Mr. Robinson currently holds a standard five-year license valid until December 31, 2012. He also holds an initial three-year building 

level administrator’s license valid until April 9, 2010. On July 24, 2003, Mr. Robinson was found guilty of the charge of Public Sexual 

Indecency, a class A Misdemeanor. Pursuant to Ark. Code Ann. § 6-17-410(c)(24), the State Board shall revoke any existing license 

not up for renewal of any person who has been found guilty of Public Sexual Indecency. Mr. Robinson was notified of the 

recommendation of revocation of his teacher’s license on January 21, 2009, and of his right to a hearing before the State Board on 

March 16, 2009. Mr. Robinson was formerly employed by the Little Rock School District as a teacher. 

 Presenter: Jeremy Lasiter, Drew Blankenship
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Minutes 
State Board of Education 
Monday, February 9, 2009 

 
The State Board of Education met on Monday, February 9, 2009, in the Auditorium of 
the State Education Building.  Chairman, Randy Lawson, called the meeting to order at 
9:00 a.m. 
 
The following Board members were present:  Randy Lawson, Chairman; Dr. Naccaman 
Williams, Vice-Chairman; Sherry Burrow; Jim Cooper; Brenda Gullett; Sam Ledbetter; 
Alice Mahony; Dr. Ben Mays; and Diane Tatum. 
 
No Board members were absent. 
 

Reports 
 

Dr. Ken James introduced Dr. Jerry Guess, superintendent, Camden-Fairview School 
District and presented a plaque in recognition of the award Arkansas Superintendent of 
the Year. 
 
Chair’s Report 
 
Brenda Gullett reported attending a meeting of the National Association of State Boards 
of Education in Washington. 
 
Commissioner’s Report 
 
Dr. James reported progress on the federal stimulus package and its potential impact on 
education in Arkansas.  He stated that funds may be added to the federal funding 
formulas and to construction projects across the state.  Dr. James added the caution that 
stimulus money will be one-time funds that should not be considered continuing and 
discretion would need to be considered in the ways the funds would be used across the 
state. 
 
Dr. James also noted the Department has received numerous contacts regarding the 
number of school days missed due to ice conditions across the state.  He stated that a 
Commissioner’s Memo would be posted later in the week to provide guidance to local 
district administrators as to procedures for make-up days and how any requests for 
waivers might be considered.  Dr. James reported that he has been in contact with 
Commissioners from other states, specifically Kentucky, so that states might advance 
concern to the federal level together rather than as independent requests.  Dr. James 
also cautioned that final decisions may not be totally appropriate at this time because of 
the potential for snow and storm conditions later in the winter. 
 
Status of the Designation of Facility Distress for the Hermitage School District 
 
Doug Eaton presented this report and noted that the Hermitage School District is 
currently working to comply with state recommendations and appears to be on a path to 
meet the facilities requirements. 
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Consent Agenda 
 

Dr. Williams asked about the projected end-of-year balance for the Murfreesboro School 
District.  Mr. Goff stated that that balance is estimated to be approximately $150,000. 
 
Ms. Tatum asked for clarification of the role of Dee Cox as special assistant to the 
Commissioner to work with the Smart Accountability Program.  She asked how this 
position related to the work of Dr. Charity Smith, associate commissioner of 
accountability.  Dr. James responded that none of Dr. Smith’s duties were impacted and 
that the Smart Accountability program deals with supporting schools in the 
implementation of No Child Left Behind and differentiated sanctions for schools with 
varying status for school improvement.  Dr. James stated that Dr. Smith’s work focuses 
on the school report card. 
 
Dr. Williams moved to approve the Consent Agenda as presented.  Mr. Cooper 
seconded the motion.  The motion was adopted unanimously. 
 

• Minutes – January 12, 2009 
• Newly Employed, Promotions and Separations 
• Review of Loan and Bond Applications 
• Commitment to Principles of Desegregation Settlement Agreement: Report on 

the Execution of the Implementation Plan 
• Progress Report on the Status of Districts Classified in Fiscal Distress for 2008-

2009 
• Report on Waivers to School Districts for Teachers Teaching Out of Area for 

Longer than Thirty (30) Days, Ark. Code Ann. § 6-17-309 
• Consideration of Report on the Status of the Arkansas Public Charter Schools 

Program 
 

Action Agenda 
 

Petition for Voluntary Administrative Annexation of the Cushman School District 
into the Batesville School District 
 
Tripp Walter was recognized to present this item.  Mr. Walter summarized the enrollment 
status of the Cushman School District and affirmed that the enrollment for the two 
previous years has been less than 350.  Mr. Walter introduced Dr. Ted Hall, 
superintendent of the Batesville School District, who affirmed that the Batesville School 
District and the Cushman School District have reached mutual agreement for the 
voluntary annexation to occur if approved by the Board.  Dr. Hall stated that the 
deliberations and ultimate decision have been difficult for the Cushman community, its 
local board, the current administration and faculty.  He assured the Board that the 
Cushman leaders were very professional in making the decision.  No other parties 
wished to speak to the proposal. 
 
Mr. Cooper stated that he lives in an adjoining district and he commended the Cushman 
Board and Mr. Gary Anderson, superintendent, for their ability to make difficult decisions 
in a most professional manner. 
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Mr. Walter informed the Board that the Department legal staff had contacted other 
contiguous districts regarding the annexation and no other districts requested the 
opportunity to enter into the discussion and that those other districts were supportive of 
the annexation of Cushman to the Batesville District. 
 
Dr. Mays asked about the potential for maintaining a school site in the Cushman 
Community.  Dr. Hall responded that the Batesville District will close all school 
operations in the Cushman community.  Dr. Hall noted that was made clear to the 
Cushman community during the deliberations.  He stated that all students will be 
transported to the Batesville campuses, which have adequate space to accommodate 
those students with minimal restructuring.  Dr. Hall also stated that the Batesville 
Districts will only hire Cushman faculty as they may be needed to cover classes in 
Batesville and there are no guarantees for employment. 
 
Ms. Tatum asked if travel would be a problem between the two communities.  Dr. Hall 
responded that the travel distance is 13 miles or less for most of the students impacted. 
 
Ms. Burrow asked why Batesville.  Mr. Anderson responded that Batesville Board and 
administration made us feel welcome, many of our patrons work in the Batesville area, 
and the travel time is less to Batesville than to the other contiguous districts.  Mr. 
Anderson noted that the Cushman Board did visit with other districts before a final 
decision was made. 
 
Ms. Mahony asked Mr. Anderson if he would have a position in the Batesville District.  
Mr. Anderson responded that a position had not been discussed.  Ms. Mahony asked 
about the remainder of his contract with Cushman.  Mr. Anderson responded it has two 
years remaining. 
 
 Mr. Cooper moved to accept the proposed voluntary annexation of the Cushman School 
District into the Batesville School District effective July 1, 2009.  Ms. Gullett seconded 
the motion.  The motion was adopted unanimously. 
 
(A complete transcript of the following deliberation was recorded by the court reporter.  
That transcript is available for review from the State Board Office.) 
 
Hearing of District Conversion Public School Charter School Application and ADE 
Review: Oak Grove Elementary Health, Wellness, and Environmental Science 
School – Paragould School District 
 
Dr. Mary Ann Brown was recognized to present this item.  Dr. Brown summarized the 
Oak Grove Elementary application and introduced Dr. Aaron Hoffman, superintendent, 
and Mr. Nicholas Jancoviak, principal.  Mr. Jancoviak presented an overview of the 
proposal and described the changes that would occur at the school should the proposal 
be approved. 
 
Dr. Mays asked if this school would be a new elementary school in the district.  Mr. 
Jancoviak responded that the Oak Grove Elementary School has been part of the 
Paragould School District for many years, but it would become a charter school, which 
would be a new venture for the Paragould School District.   Mr. Jancoviak added that he 
has been a fan of charter schools and he believes the additional focus and visibility of 
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the conversion charter will be good for Oak Grove Elementary as well as for the rest of 
the District. 
 
Ms. Gullett asked about funding to carry out all of the changes that are proposed.  Mr. 
Jancoviak responded that a number of grants would be sought.  Grant funds would be 
essential for the overall implementation of the program. 
 
Ms. Gullett asked about the recent observed decline in Benchmark Test scores.  Mr. 
Jancoviak stated that the faculty was working very hard to get the scores to improve.  He 
stated that this was his first year at the school and he believes that with the charter 
status and his leadership, the scores will improve. 
 
Dr. Mays asked about the use of proposed grant funding that was written into the 
budget.  Dr. Brown stated that if the proposal were approved, state charter start-up funds 
would be available to the school.  Mr. Jancoviak stated that the funds, if available, would 
be used to supplement materials and supplies, conversion of the gym into a 
cardiovascular classroom, the construction of an outdoor classroom, and additional 
playground equipment. 
 
Mr. Ledbetter noted that grant funds are one-time funds and asked about funds for the 
project for continuation of the work once it is started.  There were no specific responses 
to this question. 
 
Ms. Tatum noted that the sign-in sheet for the public meetings had a very few names.  
Mr. Jancoviak stated that advertisements were sent home, but few people did attend the 
information sessions. 
 
Dr. Williams moved approval of the conversion charter school as proposed.  Ms. Burrow 
seconded the motion.  The motion was adopted 5 yes, 3 no.  (Gullett, Mahony and Mays 
voted no.) 
 
Stated reasons for no votes: 
 

Gullett: Believed there should be more documentation provided on the proposed 
curriculum. 
Mahony: The principal has only one year at the school to establish a program 
and believes more data about the school and proposed programs are needed. 
Mays: Concerned about the instruction in basic skills – sees scores declining.  
Believes any new money should be used to reduce student-teacher ratios, not 
add extra programs.  He believes this program is contrary to what experts state 
increased funds should be used to do. 

 
 
Consideration for Approval to Create Two New Licensure Areas: Speech 7-12 and 
Drama 7-12 
 
Beverly Williams was recognized to present this item.  Ms. Williams stated that currently 
teachers working in either of these content areas are licensed by endorsement but there 
is not an option for teachers who wish to seek full licensure in one or both of these 
areas.  She also believes that these options will address teacher shortages in these 
areas.  Ms. Williams noted that colleges and universities that intend to recommend 
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individuals for licensure in either of these areas will have to develop a program of study 
and submit it for approval through the Department of Education. 
 
Dr. Williams asked if the speech were related in any way with speech pathology.  
Beverly Williams responded that both speech and drama are content courses offered in 
high schools across the state.  
 
Ms. Gullett moved approval of the proposal.  Mr. Ledbetter seconded the motion.  The 
motion was adopted unanimously. 
 
Consideration for Adoption: Interstate School Leadership Licensure Consortium 
(ISLLC) Standards for Educational Leadership Programs of Study 
 
Beverly Williams was recognized to present this item.  Ms. Williams introduced Dr. Mary 
Gunter, associate professor of educational leadership, Arkansas Tech University, who 
worked on the national panel that developed the latest revision of these Standards.  Dr. 
Gunter stated that the Standards should be considered a guide to college and university 
leadership administrative training programs. 
 
Mr. Cooper moved adoption of the ISLLC Standards as proposed.  Ms. Gullett seconded 
the motion.  The motion was adopted unanimously. 
 
Request for Approval of 2008-2009 Arkansas Better Chance Grants 
 
Jamie Morrison was recognized to present this item.  Ms. Morrison requested and was 
granted permission to submit additional grant proposals funding consideration. 
 
Seven additional requests were submitted with total grant funds requested $74,185. 
 
Dr. Williams moved approval with the additional proposals as submitted.  Ms. Tatum 
seconded the motion.  The motion was adopted unanimously. 
 
Consideration for Approval: Pass Cut Score and Pass Performance Level for the 
Arkansas Algebra I End-of-Course Examination 
 
Dr. Gayle Potter was recognized to present this item.  Dr. Potter introduced members of 
the advisory panel that reviewed the data and shared in the development of the 
recommended cut scores.  Dr. Potter stated that the recommended cut score for pass 
performance level should be considered as a very minimal score not as a desired 
performance level, but as a score below which any student should not meet graduation 
requirements. 
 
Dr. Williams moved adoption of the cut scores as proposed.  Ms. Tatum seconded the 
motion.  The motion was adopted unanimously. 
 
Consideration for Removal of Bismark School District from Fiscal Distress 
Classification 
 
Bill Goff was recognized to present this item.  Mr. Goff summarized the progress made 
by the Bismark School District toward meeting the plan for removal from classification in 
fiscal distress.  Mr. Goff recognized Dr. David Hopkins, superintendent Bismark School 
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District.  Mr. Hopkins noted the hard work of faculty, the Board and patrons of the 
Bismark District to make great progress in meeting the recent fiscal challenges.  
 
Ms. Burrow asked about strategies used to accomplish approval of a 12 mill tax 
increase.  Dr. Hopkins stated it was a work of meetings, visiting with patrons, speaking 
to civic groups and church groups: the community literally rose to meet the need and to 
get the district on positive fiscal standing. 
 
Ms. Tatum moved approval of the recommendation to remove Bismark from fiscal 
distress classification.  Ms. Burrow seconded the motion.  The motion was adopted 
unanimously. 
 
Consideration for Removal of Clinton School District from Fiscal Distress 
Classification 
 
Bill Goff was recognized to present this item.  Mr. Goff summarized the progress made 
by the Clinton School District toward meeting the plan for removal from classification in 
fiscal distress.  Mr. Goff introduced James McGaha, superintendent Clinton School 
District.  Mr. McGaha noted that recent consolidations/annexations of school districts in 
the area contributed to the initial financial status because of personnel and facilities 
costs.  He noted that progress has been made in re-establishing a positive carry-over 
account (approximately $1.7 million by June 2009).   
 
Dr. Mays moved to approve the request to remove the Clinton School District from fiscal 
distress classification.  Ms. Gullett seconded the motion.  The motion was adopted 
unanimously. 
 
Hearing on Waiver Request for Teaching License – Willie Archer Branch 
 
Jennifer Flinn was recognized to present this item.  Ms. Flinn summarized the 
background status of Mr. Branch who is seeking a waiver to enable him to acquire a 
teaching license.  Mr. Branch was present and requested the opportunity to represent 
himself before the Board.   
 
Mr. Branch stated that as a young person he did commit the crimes as charged and 
served time and spent the required time on probation.  During the time since the 
conviction he noted that he has changed his behavior and priorities in his life.  He 
entered college and is currently pursuing a degree in teacher education hoping to earn a 
license to teach.   
 
Ms. Gullett asked about the content area for licensure.  Mr. Branch responded that he 
was preparing for middle school or high school mathematics.  He also noted that he has 
a letter of recommendation from a school superintendent agreeing to hire him as a 
teacher upon securing the waiver and the eligibility to receive a teaching licensure. 
 
Dr. Williams moved that the waiver be granted and Mr. Branch be awarded a 
probationary license for three years with the provision that no crime be committed during 
the three year probationary time.  Ms. Burrow seconded the motion.  The motion was 
adopted unanimously. 
 
Appointment of Nominating Committee for 2009-2010 
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The Chair announced the following as members of the Nominating Committee:  Diane 
Tatum, Chair; Sherry Burrow and Jim Cooper.  The Nominating Committee is to bring a 
recommended slate of officers to the May meeting. 
 
Dr. Mays asked about considerations of waiver days for schools that were out due to ice 
and disruption of electrical service.  Dr. James stated that staff members were collecting 
requests from school administrators.  He noted that a Commissioner’s Communication 
would be issued providing guidance to school administrators about options for making 
up days and seeking any waivers.  He stated that the Department would be bringing 
recommendation to the March meeting. 
 
Dr. James reminded Board members that the March Board meeting would be on March 
16, not on the regular meeting date. 
 
The Chair declared without objection the meeting is adjourned.  The meeting adjourned 
at 11:55 a.m. 
 
These Minutes were recorded and reported by Dr. Charles D. Watson. 



NEWLY EMPLOYED FOR THE PERIOD OF February 1, 2009 – February 28, 2009 
 
*Wynona Bryant-Williams – Coordinator of Nutrition Services, Grade 25, Division of Fiscal and Administrative 
Services, Child Nutrition, effective 02/10/09. 
 
*MaKesha Edwards - Accountant, Grade 18, Arkansas Public School Computer Network (APSCN), effective 
02/02/09.  
 
*Ashley Mahomes - Secretary II, Grade 13, Division of Learning Services, effective 02/09/09.   
 
Sherri Thorne – Public School Program Advisor, Grade 21, Statewide Systems of Support/Special Programs, 
Professional Development/ K-12 Literacy, effective 02/09/09.   
 
Sherman Whittle – Investigator, Grade 21, Division of Human Resources/Licensure, Professional Licensure 
Standards Board – Investigative Unit, effective 02/02/09. 
 
 

PROMOTIONS/ LATERAL TRANSFERS FOR THE PERIOD OF February 1, 2009 – February 28, 2009 
 

 Billy Ashcraft- from Secretary I, Grade 11, Division of Human Resources/Licensure, Professional Licensure, to 
Computer Operator I, Grade 13, Division of Human Resources/Licensure, Professional Licensure,  effective 
02/09/09.   

 
   * Fredrick Hodge – from Administrative Assistant II, Grade 17, Division of Learning Services, Professional 
Development to Administrative Assistant II, Grade 17, Division of Learning Services, School Improvement, 
effective 02/09/09. Lateral Transfer 
 

Brenda Irvin – from Accountant, Grade 19, Division of Fiscal and Administrative Services, Administrative 
Support, to Management Project Analyst II, Grade 20, Division of Fiscal and Administrative Services, 
Administrative Support, effective 02/09/09. 
 
Wanda Shockey – from Education Director Child Nutrition Programs, Grade 23, Division of Fiscal and 
Administrative Services, Child Nutrition, to Education Associate Director Child Nutrition, Grade 26, Division of 
Fiscal and Administrative Services, Child Nutrition, effective 02/09/09. 
 

SEPARATIONS FOR THE PERIOD OF February 1, 2009 – February 28, 2009   
 

Judith Hill – Executive/ Admin Secretary, Grade 14, Division of Fiscal and Administrative Services, Child 
Nutrition, effective 02/18/09. 0 years, 1 month, 6 days. Code: 01 
 
  
*Minority       
 
AASIS Code: 
01 – Voluntary Termination   
 
 



ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY 

FEBRUARY 28, 2009 
 

This document summarizes the progress that ADE has made in complying with the provisions of the 
Implementation Plan during the month of February 2009. 
   

IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

I. Financial Obligation As of January 31, 2009, State Foundation Funding payments 
paid for FY 08/09 totaled $35,076,076 to LRSD, $19,257,291 to 
NLRSD, and $26,233,437 to PCSSD.  The Magnet Operational 
Charge paid as of January 31, 2009, was $8,190,580.  The 
allotment for FY 08/09 was $14,742,873.  M-to-M incentive 
distributions for FY 08/09 as of January 31, 2009, were 
$2,352,530 to LRSD, $2,089,255 to NLRSD, and $4,933,130 to 
PCSSD. In September 2008, General Finance made the last one-
third payment to the Districts for their FY 07/08 transportation 
budget.  As of September 30, 2008, transportation payments for 
FY 07/08 totaled $4,460,451 to LRSD, $1,232,312 to NLRSD, 
and $2,948,764 to PCSSD.  In September 2008, General Finance 
made the first one-third payment to the Districts for their FY 
08/09 transportation budget.  As of September 30, 2008, 
transportation payments for FY 08/09 totaled $1,428,236 to 
LRSD, $419,360 to NLRSD, and $1,114,953 to PCSSD. In 
March 2008, a bid for 16 new Magnet and M-to-M buses was 
awarded to Central States Bus Sales.  The buses for the LRSD 
include 8 - 65 passenger buses for $66,405.00 each.  The buses 
for the NLRSD include 1 - 65 passenger bus with a wheelchair 
lift for $72,850.00 and 1 - 47 passenger bus with a wheelchair 
lift for $70,620.00.  The buses for the PCSSD include 2 - 65 
passenger buses for $66,405.00 each, 2 - 47 passenger buses for 
$65,470.00 each and 2 - 47 passenger buses with wheelchair lifts 
for $70,620.00 each.  In July 2008, 16 new Magnet and M-to-M 
buses were delivered to the districts in Pulaski County.  Finance 
paid Central States Bus Sales $1,079,700.  In July 2008, Finance 
paid the Magnet Review Committee $92,500.  This was the total 
amount due for FY 08/09.  In July 2008, Finance paid the Office 
of Desegregation Monitoring $200,000.  This was the total 
amount due for FY 08/09. 



 

IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

II. Monitoring Compensatory 

Education 
On January 8, 2009, the ADE Implementation Phase Working 
Group met to review the Implementation Phase activities for the 
previous quarter. Mr. Willie Morris, ADE Lead Planner for 
Desegregation, updated the group on all relevant desegregation 
issues. Recent news articles about the desegregation case were 
discussed. Mr. Scott Richardson, Arkansas Assistant Attorney 
General, received a letter in January from the 8th U.S. Circuit 
Court of Appeals, stating that the appeal of the unitary status 
ruling was “under active consideration”. Mr. Richardson had 
sent a letter to the clerk of the Court of Appeals in December 
asking him to inform the judges of legislative, legal and financial 
matters that hinge on the panel’s decision. The panel had heard 
oral arguments about the appeal in March of 2008. In another 
news article, the Attorney General’s Office rejected proposals to 
cap the number of new charter schools in Pulaski County, waive 
penalties for fiscal, academic or facilities distress, and establish a 
new state-funded education service cooperative in Pulaski 
County. The Attorney General’s Office also rejected the request 
that for the next seven years, the three school districts in Pulaski 
County continue to receive the same amount of desegregation 
funding that they will receive this year. Instead, the office 
suggested reimbursement based on declining percentage rates, 
such as 77 percent of desegregation funding the second year, 54 
percent the third year, and similar reductions the following 
years. Other topics of discussion in the meeting included the 
school choice law and the charter school law. The LRSD has 
said that charter schools interfere with efforts to comply with 
desegregation obligations. The next Implementation Phase 
Working Group Meeting is scheduled for April 9, 2009 at 1:30 
p.m. in room 201-A at the ADE. 

III. A Petition for Election for 

LRSD will be Supported Should a 

Millage be Required 

Ongoing.  All court pleadings are monitored monthly. 

IV. Repeal Statutes and 

Regulations that Impede 

Desegregation 

In July 2007, the ADE sent letters to the school districts in 
Pulaski County asking if there were any new laws or regulations 
that may impede desegregation.  The districts were asked to 
review laws passed during the 86th Legislative Session, and any 
new ADE rules or regulations. 

V. Commitment to Principles On February 9, 2009, the Arkansas State Board of Education 
reviewed and approved the PMT and its executive summary for 
the month of January. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

VI. Remediation On February 13, 2009, ADE staff provided District Test 
Coordinator Training at the School for the Blind Auditorium in 
Little Rock.  Eight staff members from the LRSD, two staff 
members from the NLRSD and three staff members from the 
PCSSD attended. 

VII. Test Validation On February 12, 2001, the ADE Director provided the State 
Board of Education with a special update on desegregation 
activities. 

VIII. In-Service Training A Tri-District Staff Development Committee meeting was held 
on February 5, 2008.  Staff from PCSSD, NLRSD, LRSD and 
the ADE attended.  The Director of Professional Development 
for the LRSD handed out a list of the dates and topics for eleven 
days of professional development.  Topics included classroom 
management, school improvement, curriculum preparation, Next 
Step, Arkansas history, ESL, interventions for diverse learners, 
AEA, ACT, technology, parental involvement and 
health/physical activity.  Flex days, make up sessions, and 
tracking professional development hours were discussed. 

IX. Recruitment of Minority 

Teachers 

In February 2009, the ADE Office of Professional Licensure 
mailed a list of the fall 2008 minority teacher graduates from 
reporting colleges and universities to all the Pulaski County 
school districts. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

X. Financial Assistance to 

Minority Teacher Candidates 

Collin Callaway of the Arkansas Department of Higher 
Education reported minority scholarships for Fiscal Year 2007-
2008 on October 15, 2007.  These included the State Teacher 
Assistance Resource (STAR) Program, the Minority Teacher 
Scholars (MTS) Program, and the Minority Masters Fellows 
(MMF) Program.  The scholarship awards for STAR are as 
follows: 
STAR        Male       Male   Female   Female   Total       Total 
Race         Count     Award   Count    Award   Count     Award 
White            58     264,000    328   1,402,500    386   1,666,500 
Black             10       51,000     29      136,500      39      187,500 
Hispanic                                     4        18,000        4        18,000 
Native Amer    1        3,000        1         6,000        2           9,000 
Other               4       21,000      11       42,000      15         63,000 
Totals            73     339,000   373   1,605,000    446   1,944,000 
 
The scholarship awards for MTS are as follows:    
MTS          Male      Male    Female   Female    Total      Total 
Race          Count    Award    Count    Award   Count     Award 
Black               7     35,000        28    137,500      35      172,500 
Hispanic                                      6      30,000        6        30,000 
Asian                                           2      10,000        2        10,000   
Native Amer                                4      20,000       4         20,000 
Totals              7     35,000        40    197,500     47       232,500 
 
The scholarship awards for MMF are as follows: 
MMF          Male      Male    Female   Female    Total      Total 
Race          Count    Award    Count    Award    Count     Award 
Black               2       8,750        27      125,000      29      133,750 
Asian                                           2       11,250        2        11,250  
Totals             2        8,750        29     136,250      31      145,000 

XI. Minority Recruitment of ADE 

Staff 

The MRC met on October 9, 2007 at the ADE.  Demographic 
reports were presented that showed ADE employees grade 21 
and above by race and section as of June 30, 2007 and 
September 30, 2007.  A spreadsheet was handed out that showed 
for grade 21 and above the number and percentage of black, 
white, and other race employees in each unit of the ADE.  After 
reviewing the September report, it was determined that it needs 
some corrections.  A new September report will be handed out 
after the changes have been made. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

XII. School Construction This goal is completed.  No additional reporting is required. 

XIII. Assist PCSSD Goal completed as of June 1995. 

XIV. Scattered Site Housing This goal is completed.  No additional reporting is required. 

XV. Standardized Test Selection to 

Determine Loan Forgiveness 
Goal completed as of March 2001. 

XVI. Monitor School Improvement 

Plans 

On January 7, 2009, ADE staff met in the PCSSD District Office 
with Beverly Ruthven, Deputy Superintendent, Bill Barnes, 
Director of Secondary Education, Rhonda Harnish, Director of 
Elementary Education, and Anita Farver, Director of Federal 
Programs. Discussed training of leadership teams for schools 
with SI Status and schools with Scholastic Audits. Talked about 
writing plans for the 2009-10 school year.  
 
On January 14, 2009, ADE staff met with Dennis Glasgow and 
Leon Adams of the LRSD at the Instructional Resource Center. 
Worked on ACSIP funding. 
 
On February 11, 2009, ADE staff conducted a 
training/advisement session for the district and school principal 
on fiscal issues both federal and state for targeted schools at 
North Little Rock High School East. Topics discussed were 
approved spending for federal and state funding, parent 
involvement, audit results for the high school, NSLA spending, 
and professional development. The district is exploring their 
options for implementing school wide programs and will submit 
changes as soon as decisions are made.  Plans are also being 
made for data collection to evaluate programs. This session is 
part of the district plan for monitoring individual school ACSIP. 
The meeting took place in the principal’s office. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

FEBRUARY 28, 2009 

XVII. Data Collection The ADE Office of Public School Academic Accountability has 
released the 2007 Arkansas School Performance Report (Report 
Card). Reading and Science ACT scores were added to the 2007 
Report Card. The purpose of the Arkansas School Performance 
Report is to generally improve public school accountability, to 
provide benchmarks for measuring individual school 
improvement, and to empower parents and guardians of children 
enrolled in Arkansas public schools by providing them with the 
information to judge the quality of their schools. The 
Department of Education annually publishes a school 
performance report for each individual public school in the state, 
and distributes the report to every parent or guardian of a child 
in kindergarten through grade twelve (K-12) in the public 
schools of Arkansas. 

XVIII. Work with the Parties and 

ODM to Develop Proposed 

Revisions to ADE’s Monitoring 

and Reporting Obligations 

On July 10, 2002, the ADE held a Desegregation Monitoring 
and Assistance Plan meeting for the three school districts in 
Pulaski County.  Mr. Willie Morris, ADE Lead Planner for 
Desegregation, presented information on the No Child Left 
Behind Act of 2001.  A letter from U.S. Secretary of Education, 
Rod Paige, was discussed.  It stated that school districts that are 
subject to a desegregation plan are not exempt from the public 
school choice requirements.  “If a desegregation plan forbids the 
school district from offering any transfer option, the school 
district should secure appropriate changes to the plan to permit 
compliance with the public school choice requirements”.  
Schools in Arkansas have not yet been designated “Identified for 
Improvement”.  After a school has been “Identified for 
Improvement”, it must make “adequate yearly progress”.  
Schools that fail to meet the definition of “adequate yearly 
progress”, for two consecutive years, must provide public school 
choice and supplemental education services.  A court decision 
regarding the LRSD Unitary Status is expected soon.  The LRSD 
and the NLRSD attended the meeting.  The next meeting about 
the Desegregation Monitoring and Assistance Plan will be held 
in August, 2002, after school starts. 
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2008-2009 Arkansas Better Chance Funding Recommendations

March 2009

REQUESTS FOR APPROVAL

Agency Vendor # City Type of Grant Amount

Arkansas Head Start Association 100046953 Little Rock Professional Dev. 10,000$            

Beebe School District 100037190 Beebe Quality Grant 1,200$               

Black River Area Development (BRAD) 100028895 Pocahontas Quality Grant 800$                  

Cedar Ridge School District 100115121 Newark Quality Grant 800$                  

Child Development, Inc. 100051103 Russellville Quality Grant 3,200$               

Crowley's Ridge Education Cooperative 100033297 Harrisburg Quality Grant 600$                  

Dermott School District 100036933 Dermott Quality Grant 800$                  

Dewitt School District 100036945 Dewitt Quality Grant 800$                  

Families and Children Together 100054561 El Dorado Quality Grant 800$                  

Friendship Community Care 100060613 Russellville Quality Grant 800$                  

Gurdon School District 100036758 Gurdon Quality Grant 800$                  

Hamburg School District 100036927 Hamburg Quality Grant 1,800$               

Little Rock School District 100036425 Little Rock Quality Grant 600$                  

Ouachita Industries 100060598 Camden Quality Grant 600$                  

Rogers School District 100036835 Rogers Quality Grant 1,400$               

SEACBEC/Warren ABC Preschool 100116911 Warren Quality Grant 1,200$               

Southside School District 100037233 Batesville Quality Grant 1,200$               



Arkansas Governor’s School Site Selection 2010-2012 
Ann Biggers 

 
 
 
As per ADE Rules Governing Arkansas Governor’s School Site Selection (January 
2004), the Department made available proposals to host Arkansas Governor’s School for 
2010-2012 to presidents of all Arkansas 4-year colleges and universities on January 15, 
2009.  Renewal of the grant is contingent on successful operation.   
 
Act 106 (Ark. Code. 6-42-106, Repl. 1999), of the regular Session of the 1979 General 
Assembly authorized the establishment of an Arkansas Governor’s School to be held 
annually for rising seniors.  Since its inception in the summer of 1980, over 10,000 
Arkansas high school students have participated.   
 
The site is to be selected according to the criteria outlined in the Site Selection Rules. The 
only difference in the proposal for the 2010-2012 school is that the number of weeks has 
been reduced from six (6) to four (4).  During past selection cycles, some institutions 
asked to be able to apply for only a 4 week program.  When the Site Selection Rules were 
approved this 4 week option was included.  Additionally, in a letter to Commissioner 
James from Governor’s School Director Lyle Rupert on October 1, 2008, Hendrix 
requested additional funding be provided for the program for the new cycle since they 
had received the same amount of funding for 9 years (three site selection cycles).  
However, this site selection cycle, due to economics, the ADE was not able to increase 
the amount of funding for the program.   Therefore the only way to offer additional 
money was to reduce the number of weeks students would be at the program.  Even 
though the over all total was reduced from $740,000 to $640,000, it is a slight increase of 
$11 per student per day since the program will be 4 weeks versus 6. Commissioner Ken 
James, General Counsel Jeremy Lasiter and Gifted Programs Administrator Ann Biggers 
conferred and agreed on this change.   
 
Proposals from interested institutions were due to the Office of Gifted and Talented 
February 13, 2009.  One application was received from Hendrix College.  There were no 
phone calls, emails or written inquiries from other institutions in the state.  Seeing that 
Hendrix College has received the site selection award since its inception and considering 
that staff from the Office of Gifted and Talented are in constant contact with Governor’s 
School, it was determined unnecessary to assemble a site selection committee for a site 
visit as is done when two or more applications are received.  The application was 
critically read by Office of Gifted and Talented staff and a recommendation for Hendrix 
was put forward. 
 
The Governor’s School will be under the jurisdiction of the State Board of Education and 
the Arkansas Department of Education.  The staff of the office of Gifted and Talented 
Education will have primary responsibility for coordination.  A director will be named to 
oversee the operation and management for the duration of the school. 
 



The Governor’s Advisory Council for Gifted Education unanimously approved the 
recommendation for Hendrix College. 
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Arkansas Department of Education 

Rules Governing Eligibility and Financial Incentives 

For National Board for Professional Teaching Standards 
July 2007 

 

1.00  Regulatory Authority 

 
1.01  These rules shall be known as the Department of Education (the Department) 

Rules Governing the National Board for Professional Teaching Standards 
Program (NBPTS Program). 

 
1.02  These rules are enacted under the State Board of Education’s (State Board) 

authority pursuant to Ark. Code Ann. §§6-11-105, 6-17-412, and 6-17-413. 

 

2.00  Purpose 

 
2.01 The purposes of these rules are to improve student learning by strengthening 

teaching and to encourage teachers to participate in and complete NBPTS 
certification by authorizing the Department to pay full tuition and incentive 
bonuses to participants and by establishing eligibility requirements. 

 
2.02  The purpose of these rules is to outline the establishment of a support program for 

NBPTS. 
 
2.03  The purpose of these rules is to establish the mechanism for the selection of 

teacher participants, as determined by the amount of funding available for the 
program. 

 

3.00  Definitions 

 
For the purposes of these rules, the following terms shall mean: 
 
3.01  “Completion of the certification process” will be defined as officially being 

recognized as a National Board Certified Teacher (NBCT) by the NBPTS. 
 
3.02  “National Board for Professional Teaching Standards” will be defined as an 

independent board which reliably identifies and certifies teachers who meet 
advanced standards and certifications by effectively enhancing student learning 
and demonstrating the high level of knowledge and skills, dispositions, and 
commitments reflected in the following five core propositions: 

 
3.02.01    Teachers are committed to students and their learning. 
 
3.02.02    Teachers know the subjects they teach and how to teach those subjects 

to students. 
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3.02.03    Teachers are responsible for managing and monitoring student 
learning. 

 
3.02.04    Teachers think systematically about their practice and learn from 

experience. 
 
3.02.05    Teachers are members of learning communities. 

 
3.03  “A support program for candidates” is a comprehensive process of technical and 

financial assistance provided to program applicants to ensure successful program 
completion, as Ark. Code Ann. §6-17-413 allows. 

 
3.04  “The NBPTS Advisory Committee“ (the Committee) is a ten (10) member team 

of three (3) National Board Certified Teachers, three (3) National Board 
facilitators, and four (4) educational administration or business representatives, to 
include one Department staff member, which will advise the Department on 
policy issues, assist in the support system, and select candidates based on relevant 
criteria when all candidates cannot be funded; such criteria to be established by 
the Committee in accordance with law and with final review and approval by the 
State Board.   

 
3.05  “Classroom teacher” means a teacher who is required to hold a standard teaching 

license from the Department and who is engaged directly in instruction with 
students in a classroom setting for more than seventy percent (70%) of the 
individual’s contracted time, with that 70% allowed to include: 

 
3.05.01  regularly scheduled instructional preparation time during the regular 

school day; 
 
3.05.02  a maximum of one period per day service as an instructional 

department chair; 
 
3.05.03  service as a master teacher in a charter school; 
 
3.05.04  service as a mentor to a novice teacher; 
 
3.05.05  employment by an educational service cooperative when the teacher 

provides direct student services for a collaborative of school districts 
in public school buildings and other instructional settings throughout 
the cooperative area; and 

 
3.05.06  instructional positions such as library/media specialist, school 

guidance counselor, literacy specialist, math specialist or others for 
whom NBPTS certificates specifically exist. 
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3.06  “Classroom setting” for purposes of candidacy means full-time assignment to a 
setting in a specific Arkansas public school building or buildings in which a 
teacher works directly with a student or students and for purposes of a starting or 
a yearly bonus means full-time assignment to a setting in a school building(s) or 
other instructional settings cited in §3.05.05 where an NBCT is directly involved 
in the instructional process by teaching children, by facilitating the instructional 
process through work with building teachers in classrooms, or by serving in the 
role of building administrator, assistant building administrator, district curriculum 
administrator, or program administrator. 

 
3.07  “Starting bonus” means a one-time bonus given during the school year in which 

an individual first obtains National Board certification. The amount is $3,000 in 
2003-2004, $4,000 in 2004-2005, and $5,000 thereafter. This provision shall 
apply only to the extent that necessary funds are appropriated to the Department. 

 
3.08  “Yearly bonus” means a bonus that a NBCT receives in each of years two (2) 

through ten (10) of the 10-year life of the certificate. The amount is $3,000 in 
2003-2004, $4,000 in 2004-2005, and $5,000 thereafter.  This provision shall 
apply only to the extent that necessary funds are appropriated to the Department. 

 
3.09  “Two (2) continuous years” means a two-year period following certification that 

includes the year of certification and the year immediately following certification. 
 
3.10  “Three (3) years of teaching in the Arkansas public school system”, as required 

for state support of candidacy, shall be credited beginning no earlier than the year 
in which the initial license to teach in an Arkansas public school is issued. 

 

4.00  Selection Process and Requirements 

 
4.01  Qualified applicants will establish eligibility for funding by: 

 
4.01.01  successfully completing the official application process established by 

the Department; 
 
4.01.02  never receiving any prior federal or state funding for participation in a 

certification area in the NBPTS program; 
 
4.01.03  verifying at least three (3) years teaching experience in Arkansas 

public schools that can include the years following initial licensure, a 
current standard Arkansas teaching license, and current employment as 
an Arkansas public school classroom teacher in a classroom setting; 
and 

 
4.01.04  teaching in an area that correlates to an available and suitable National 

Board certificate area. 
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4.02  When candidate demands exceed funding availability, the NBPTS Advisory 
Committee will review and recommend to the Department an appropriate 
selection of candidates to be funded. 

 
4.03  At the time that the National Board establishes a certification for school 

administrators and an Arkansas district-level central office administrator becomes 
national board certified, the district level central office administrator will be 
eligible to receive incentive bonuses in the amount awarded to NBCTs for every 
year for the life of the NBPTS administrator’s certificate. 

 
4.04  Achieving NBCT status prior to renewal of the Arkansas standard teaching 

license satisfies professional development requirements for the period between 
the beginning and end of that one renewal period; achieving a total score of 225 
across all of the ten entries submitted to the NBPTS satisfies one-half of the 
professional development requirements for the period between the beginning and 
end of one renewal period. 

 

5.00  Payment of Fees and Bonuses 

 
5.01  The Department of Education shall pay full tuition for the NBPTS initial 

participation fee, one retake entry fee, and up to three days of school release time 
to qualified teacher applicants as funds are available. 

 
5.02 The Department shall pay any NBCT who is employed in an Arkansas public 

school district (except as prescribed in Section 5.02.1) as a teacher in accordance 
with Section 3.05-3.06 of these rules a starting bonus in the first year of 
certification and a yearly bonus for each of the remaining nine years of the ten-
year certificate. 

 
5.02.01 Eligible NBCTs will continue to receive the yearly bonus while 

participating in State Board approved teaching excellence programs such 
as Arkansas Teacher of the Year. 

 
5.03  Any NBCT who moves into the state and teaches in an Arkansas public school 

classroom shall be eligible for the yearly bonus for every remaining year in the 
life of the NBPTS certificate; provided that the same bonus is available to a 
NBCT who moves into the state and assumes the position of building 
administrator, assistant building administrator, district curriculum administrator, 
or program administrator in a public school district for the life of the NBPTS 
certificate. 

 
5.04  Available funds for NBPTS state activities support functions in this order of 

priority: (a) payment of bonus incentives; (b) initial fee payments; (c) necessary 
program expenses; (d) support system expenses; and (e) retake entry fees. 

 
5.05  No increase in the starting or yearly bonus is retroactive. 
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5.06  The Department will issue a standard Arkansas teaching license to any National 

Board certified teacher, building-level principal, or building level assistant 
principal trained in and licensed by a state other than Arkansas who moves to 
Arkansas, provided that the NBCT status is current at the time of license 
application and that the applicant passes the required criminal background check. 

 
5.07  An Arkansas-licensed teacher who personally pays the expenses of NBPTS 

candidacy and becomes a NBCT is eligible for a starting and yearly bonus under 
the same terms as a NBCT who achieves certification through state fee support. 

 
5.08  The Department shall pay any NBCT who has successfully completed the NBPTS 

certification as a classroom teacher and is employed in an Arkansas public school 
district as a building administrator, assistant building administrator, district 
curriculum administrator, or program administrator a yearly bonus for each of the 
remaining years of the ten-year certificate. 

 
5.09 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to the extent 

that necessary funds are appropriated to the Department. 

 

6.00  Repayment of Fees 

 
6.01  Repayment of state funds for the NBPTS is required if a recipient: 
 

6.01.01  does not complete the certification process within three years after 
entry, 

 
6.01.02 after becoming a NBCT with the support of state funds, does not teach 

in an Arkansas public school classroom in an Arkansas public school 
district for two (2) continuous school years or serve as a building 
principal and/or assistant building principal for two (2) continuous 
years after achieving NBCT status. 

 
6.02  Repayment of funds is not required only due to: 

 
6.02.01 death or disability of the teacher, or 
 
6.02.02  other serious extenuating circumstances and/or health related problems 

verified by a licensed physician as may be recognized by the State 
Board. 

 
6.03  The State Board can revoke a teaching license for failure to repay state funds. 
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7.00  Support Program for Teachers Selected to Participate in NBPTS 

 
7.01  The State Board will establish a support program for teachers selected to 

participate in NBPTS by: 
 

7.01.01  establishing a variety of support opportunities such as annual pre-
candidacy orientations, regular meetings of participants, 
telephone/email contact with facilitators and NBCTs, and Department 
intervention with NBPTS if necessary; 

 
7.01.02  providing information on the NBPTS state support program on the 

Department web site; 
 
7.01.03  providing other assistance, if determined to be necessary by the 

Department; and 
 
7.01.04  designating Department staff to coordinate NBPTS activities at the 

state level 
 
7.01.05 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to 

the extent that necessary funds are appropriated to the Department. 
 

8.00  Monitoring 

 
8.01  The local public school district that employs a NBCT must verify to the 

Department annually the employment status of that teacher for each year of the 
ten-year life of the certificate. 

 
8.02  No person shall receive either a starting bonus or a yearly bonus if the person 

leaves the full-time employment of an Arkansas public school district; becomes 
employed as a district-level central office administrator (subject to the provisions 
of Section 4.03); is employed by an Arkansas institution of higher education; or is 
employed by an education service cooperative and does not teach in a classroom 
with students as defined in Sections 3.05-3.06 of these rules. 
 

9.00 Funding 

 
9.01 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to the extent 

that funds are appropriated to the Department to pay for these provisions. 
 
9.02 To the extent funds as provided for by Ark. Code Ann. §26-52-311(c)(3)(B) are 

available, such funds may be used to fund the “starting incentive bonus” and the 
“yearly incentive bonus” required in §§3.07 and 3.08 of these rules and required 
by Ark. Code Ann. §6-17-413. 



Arkansas State Board of Education 

Executive Summary 

February 9, 2009 

 
Agenda Item Number:  
 
Agenda Item:  Waiver of National Board for Professional Teaching 

Standards (NBPTS) repayment of State funds 
 
Attachments:  Arkansas Code 6-17- 413 
    National Board Rules 

Supporting data from Phyllis Watts 
 
Presenter:   Michael Rowland, NBPTS Program Advisor 
 
Recommendation for Action: 
 
Recommendation that fee and substitute pay reimbursement waiver for Phyllis Watts 
be considered and granted due to health and/or extenuating circumstances as outlined. 
The State Board of Education has the authority to waive repayment of State monies in 
cases of death, disability, or extenuating circumstances.  The law governing the 
National Board support program is attached.  Please refer to Arkansas Code 6-17-413, 
Section 1(b)(1), (b)(2), and (b)(4) and Section 3.01 of the National Board rules.   
 
Background Information; 
 
Phyllis Watts asks that her repayment obligation of $2,500.00 be waived due to her 
inability to complete the requirements of her National Board for Professional Teaching 
(NBPTS) candidacy as a result of ongoing surgeries and treatments for cancer. Her 
letter of explanation and doctor’s letter verify a diagnosis of cancer in September 2008 
requiring her to withdraw from her third year of NBPTS candidacy. 
 
During Mrs. Watts’ second year of candidacy, her husband was diagnosed with liver 
cancer requiring ongoing surgeries and treatments. She began her NBPTS candidacy 
during the 2006-2007 cycle. The emotional and physical stress of both she and her 
husband combating cancer should be considered extenuating circumstances to grant 
Mrs. Watts the waiver. 
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Arkansas Department of Education 

Rules Governing Eligibility and Financial Incentives 

For National Board for Professional Teaching Standards 
July 2007 

 

1.00  Regulatory Authority 

 
1.01  These rules shall be known as the Department of Education (the Department) 

Rules Governing the National Board for Professional Teaching Standards 
Program (NBPTS Program). 

 
1.02  These rules are enacted under the State Board of Education’s (State Board) 

authority pursuant to Ark. Code Ann. §§6-11-105, 6-17-412, and 6-17-413. 

 

2.00  Purpose 

 
2.01 The purposes of these rules are to improve student learning by strengthening 

teaching and to encourage teachers to participate in and complete NBPTS 
certification by authorizing the Department to pay full tuition and incentive 
bonuses to participants and by establishing eligibility requirements. 

 
2.02  The purpose of these rules is to outline the establishment of a support program for 

NBPTS. 
 
2.03  The purpose of these rules is to establish the mechanism for the selection of 

teacher participants, as determined by the amount of funding available for the 
program. 

 

3.00  Definitions 

 
For the purposes of these rules, the following terms shall mean: 
 
3.01  “Completion of the certification process” will be defined as officially being 

recognized as a National Board Certified Teacher (NBCT) by the NBPTS. 
 
3.02  “National Board for Professional Teaching Standards” will be defined as an 

independent board which reliably identifies and certifies teachers who meet 
advanced standards and certifications by effectively enhancing student learning 
and demonstrating the high level of knowledge and skills, dispositions, and 
commitments reflected in the following five core propositions: 

 
3.02.01    Teachers are committed to students and their learning. 
 
3.02.02    Teachers know the subjects they teach and how to teach those subjects 

to students. 
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3.02.03    Teachers are responsible for managing and monitoring student 
learning. 

 
3.02.04    Teachers think systematically about their practice and learn from 

experience. 
 
3.02.05    Teachers are members of learning communities. 

 
3.03  “A support program for candidates” is a comprehensive process of technical and 

financial assistance provided to program applicants to ensure successful program 
completion, as Ark. Code Ann. §6-17-413 allows. 

 
3.04  “The NBPTS Advisory Committee“ (the Committee) is a ten (10) member team 

of three (3) National Board Certified Teachers, three (3) National Board 
facilitators, and four (4) educational administration or business representatives, to 
include one Department staff member, which will advise the Department on 
policy issues, assist in the support system, and select candidates based on relevant 
criteria when all candidates cannot be funded; such criteria to be established by 
the Committee in accordance with law and with final review and approval by the 
State Board.   

 
3.05  “Classroom teacher” means a teacher who is required to hold a standard teaching 

license from the Department and who is engaged directly in instruction with 
students in a classroom setting for more than seventy percent (70%) of the 
individual’s contracted time, with that 70% allowed to include: 

 
3.05.01  regularly scheduled instructional preparation time during the regular 

school day; 
 
3.05.02  a maximum of one period per day service as an instructional 

department chair; 
 
3.05.03  service as a master teacher in a charter school; 
 
3.05.04  service as a mentor to a novice teacher; 
 
3.05.05  employment by an educational service cooperative when the teacher 

provides direct student services for a collaborative of school districts 
in public school buildings and other instructional settings throughout 
the cooperative area; and 

 
3.05.06  instructional positions such as library/media specialist, school 

guidance counselor, literacy specialist, math specialist or others for 
whom NBPTS certificates specifically exist. 

 
 



Agency # 005.16 

 

ADE 255-3 

3.06  “Classroom setting” for purposes of candidacy means full-time assignment to a 
setting in a specific Arkansas public school building or buildings in which a 
teacher works directly with a student or students and for purposes of a starting or 
a yearly bonus means full-time assignment to a setting in a school building(s) or 
other instructional settings cited in §3.05.05 where an NBCT is directly involved 
in the instructional process by teaching children, by facilitating the instructional 
process through work with building teachers in classrooms, or by serving in the 
role of building administrator, assistant building administrator, district curriculum 
administrator, or program administrator. 

 
3.07  “Starting bonus” means a one-time bonus given during the school year in which 

an individual first obtains National Board certification. The amount is $3,000 in 
2003-2004, $4,000 in 2004-2005, and $5,000 thereafter. This provision shall 
apply only to the extent that necessary funds are appropriated to the Department. 

 
3.08  “Yearly bonus” means a bonus that a NBCT receives in each of years two (2) 

through ten (10) of the 10-year life of the certificate. The amount is $3,000 in 
2003-2004, $4,000 in 2004-2005, and $5,000 thereafter.  This provision shall 
apply only to the extent that necessary funds are appropriated to the Department. 

 
3.09  “Two (2) continuous years” means a two-year period following certification that 

includes the year of certification and the year immediately following certification. 
 
3.10  “Three (3) years of teaching in the Arkansas public school system”, as required 

for state support of candidacy, shall be credited beginning no earlier than the year 
in which the initial license to teach in an Arkansas public school is issued. 

 

4.00  Selection Process and Requirements 

 
4.01  Qualified applicants will establish eligibility for funding by: 

 
4.01.01  successfully completing the official application process established by 

the Department; 
 
4.01.02  never receiving any prior federal or state funding for participation in a 

certification area in the NBPTS program; 
 
4.01.03  verifying at least three (3) years teaching experience in Arkansas 

public schools that can include the years following initial licensure, a 
current standard Arkansas teaching license, and current employment as 
an Arkansas public school classroom teacher in a classroom setting; 
and 

 
4.01.04  teaching in an area that correlates to an available and suitable National 

Board certificate area. 
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4.02  When candidate demands exceed funding availability, the NBPTS Advisory 
Committee will review and recommend to the Department an appropriate 
selection of candidates to be funded. 

 
4.03  At the time that the National Board establishes a certification for school 

administrators and an Arkansas district-level central office administrator becomes 
national board certified, the district level central office administrator will be 
eligible to receive incentive bonuses in the amount awarded to NBCTs for every 
year for the life of the NBPTS administrator’s certificate. 

 
4.04  Achieving NBCT status prior to renewal of the Arkansas standard teaching 

license satisfies professional development requirements for the period between 
the beginning and end of that one renewal period; achieving a total score of 225 
across all of the ten entries submitted to the NBPTS satisfies one-half of the 
professional development requirements for the period between the beginning and 
end of one renewal period. 

 

5.00  Payment of Fees and Bonuses 

 
5.01  The Department of Education shall pay full tuition for the NBPTS initial 

participation fee, one retake entry fee, and up to three days of school release time 
to qualified teacher applicants as funds are available. 

 
5.02 The Department shall pay any NBCT who is employed in an Arkansas public 

school district (except as prescribed in Section 5.02.1) as a teacher in accordance 
with Section 3.05-3.06 of these rules a starting bonus in the first year of 
certification and a yearly bonus for each of the remaining nine years of the ten-
year certificate. 

 
5.02.01 Eligible NBCTs will continue to receive the yearly bonus while 

participating in State Board approved teaching excellence programs such 
as Arkansas Teacher of the Year. 

 
5.03  Any NBCT who moves into the state and teaches in an Arkansas public school 

classroom shall be eligible for the yearly bonus for every remaining year in the 
life of the NBPTS certificate; provided that the same bonus is available to a 
NBCT who moves into the state and assumes the position of building 
administrator, assistant building administrator, district curriculum administrator, 
or program administrator in a public school district for the life of the NBPTS 
certificate. 

 
5.04  Available funds for NBPTS state activities support functions in this order of 

priority: (a) payment of bonus incentives; (b) initial fee payments; (c) necessary 
program expenses; (d) support system expenses; and (e) retake entry fees. 

 
5.05  No increase in the starting or yearly bonus is retroactive. 
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5.06  The Department will issue a standard Arkansas teaching license to any National 

Board certified teacher, building-level principal, or building level assistant 
principal trained in and licensed by a state other than Arkansas who moves to 
Arkansas, provided that the NBCT status is current at the time of license 
application and that the applicant passes the required criminal background check. 

 
5.07  An Arkansas-licensed teacher who personally pays the expenses of NBPTS 

candidacy and becomes a NBCT is eligible for a starting and yearly bonus under 
the same terms as a NBCT who achieves certification through state fee support. 

 
5.08  The Department shall pay any NBCT who has successfully completed the NBPTS 

certification as a classroom teacher and is employed in an Arkansas public school 
district as a building administrator, assistant building administrator, district 
curriculum administrator, or program administrator a yearly bonus for each of the 
remaining years of the ten-year certificate. 

 
5.09 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to the extent 

that necessary funds are appropriated to the Department. 

 

6.00  Repayment of Fees 

 
6.01  Repayment of state funds for the NBPTS is required if a recipient: 
 

6.01.01  does not complete the certification process within three years after 
entry, 

 
6.01.02 after becoming a NBCT with the support of state funds, does not teach 

in an Arkansas public school classroom in an Arkansas public school 
district for two (2) continuous school years or serve as a building 
principal and/or assistant building principal for two (2) continuous 
years after achieving NBCT status. 

 
6.02  Repayment of funds is not required only due to: 

 
6.02.01 death or disability of the teacher, or 
 
6.02.02  other serious extenuating circumstances and/or health related problems 

verified by a licensed physician as may be recognized by the State 
Board. 

 
6.03  The State Board can revoke a teaching license for failure to repay state funds. 
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7.00  Support Program for Teachers Selected to Participate in NBPTS 

 
7.01  The State Board will establish a support program for teachers selected to 

participate in NBPTS by: 
 

7.01.01  establishing a variety of support opportunities such as annual pre-
candidacy orientations, regular meetings of participants, 
telephone/email contact with facilitators and NBCTs, and Department 
intervention with NBPTS if necessary; 

 
7.01.02  providing information on the NBPTS state support program on the 

Department web site; 
 
7.01.03  providing other assistance, if determined to be necessary by the 

Department; and 
 
7.01.04  designating Department staff to coordinate NBPTS activities at the 

state level 
 
7.01.05 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to 

the extent that necessary funds are appropriated to the Department. 
 

8.00  Monitoring 

 
8.01  The local public school district that employs a NBCT must verify to the 

Department annually the employment status of that teacher for each year of the 
ten-year life of the certificate. 

 
8.02  No person shall receive either a starting bonus or a yearly bonus if the person 

leaves the full-time employment of an Arkansas public school district; becomes 
employed as a district-level central office administrator (subject to the provisions 
of Section 4.03); is employed by an Arkansas institution of higher education; or is 
employed by an education service cooperative and does not teach in a classroom 
with students as defined in Sections 3.05-3.06 of these rules. 
 

9.00 Funding 

 
9.01 Provisions of Ark. Code Ann. §§6-17-412 and 6-17-413 apply only to the extent 

that funds are appropriated to the Department to pay for these provisions. 
 
9.02 To the extent funds as provided for by Ark. Code Ann. §26-52-311(c)(3)(B) are 

available, such funds may be used to fund the “starting incentive bonus” and the 
“yearly incentive bonus” required in §§3.07 and 3.08 of these rules and required 
by Ark. Code Ann. §6-17-413. 



Arkansas State Board of Education 

Executive Summary 

February 9, 2009 

 
Agenda Item Number:  
 
Agenda Item:  Waiver of National Board for Professional Teaching 

Standards (NBPTS) repayment of State funds 
 
Attachments:  Arkansas Code 6-17- 413 
    National Board Rules 

Supporting data from Phyllis Watts 
 
Presenter:   Michael Rowland, NBPTS Program Advisor 
 
Recommendation for Action: 
 
Recommendation that fee and substitute pay reimbursement waiver for Linda Buck be 
considered and granted due to health and/or extenuating circumstances as outlined. 
The State Board of Education has the authority to waive repayment of State monies in 
cases of death, disability, or extenuating circumstances.  The law governing the 
National Board support program is attached.  Please refer to Arkansas Code 6-17-413, 
Section 1(b)(1), (b)(2), and (b)(4) and Section 3.01 of the National Board rules.   
 
Background Information; 
 
Linda Buck asks that her repayment obligation of $2,300.00 be waived due to her 
inability to complete the requirements of her National Board for Professional Teaching 
(NBPTS) candidacy due to the emotional stress of losing her son in a drowning 
accident on Dec. 27, 2007. 
 
In addition to a copy of her son’s obituary, Mrs. Buck has provided a letter explaining 
her inability to complete NBPTS candidacy as a direct result of the emotional strain of 
losing her son during her second year of candidacy. It is my judgment that she should 
be considered for the extenuating circumstances waiver. 
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 Bald Knob School District

 LEA #  7301

 White County

Classified in Fiscal Distress June 11, 2007

Fiscal Distress Indicators and Additional Concerns:

* During fiscal years 2004, 2005, 2006 to present the District obtained current loans to support district operations.

* FY04 the District had significant audit findings, including utilizing short term loans, sixty-three (63) instances of inadequately  

  documented travel reimbursements, and total expenditures exceeded total revenues, due to construction cost of the new 

District Profile: 2004-05 2005-06 2006-07 2007-08

Superintendent  Jeff Heverling Wayne Fawcett

Wayne Fawcett/       

James Staggs James Staggs

4 QTR ADM 1,323 1,304 1,307 1,309

Assessment 49,091,856 50,493,005 52,033,713 54,438,033

Total Mills 38.50 38.50 38.50 38.50

Total Debt Bond/Non Bond 8,871,050 9,228,035 9,040,744 8,928,958

Per Pupil Expenditures 7,335 8,049 8,617 7,176

Personnel-Non-Fed Certified FTE 101.64 107.20 110.28 102.07

Avg Salary-Non-Fed Cert Clsrm FTE 40,138 39,346 40,843 40,990

Net Legal Balance (Excl Cat & QZAB) 888,362 420,604 40,571 1,434,475

Background Information:

*The Department of Education assumed administrative control of the Bald Knob School District August 22, 2007.

*On September 24, 2007, the State Board of Education held a special meeting to consider the proposed

 annexation of the district.   

*The State Board reviewed the status of the district at the regularly scheduled meeting held December 10, 2007.

District Actions

The District has included the following objectives in their Fiscal Distress Improvement Plan:

• Reduced classified personnel by 6.5 FTE's through attrition and RIF

• Restructured debt in September election 

• Sold residential property owned by district

• Eliminated all short term debt

• Reduced certified personnel by 4 FTE's through RIF and attrition

• Reduced classified personnel by 4 FTE's through attrition

• Continue to monitor operational spending

• Utilized restricted funds more efficiently

• Reduced certified personnel by 7.14 FTE's through attrition and RIF   

• Reduced the number of contracted days for 12 employees    

• Approved sales tax in November election

2008-09

• Reduced employee health benefits to the state minimum   

• Eliminated sick leave bonus    

• No new construction or capital improvement projects

  paid or the source of the non-recurring revenue from which the bonuses were paid to all certified personnel.

2007-08

* April 30, 2007 the District had outstanding short term loans totaling $799,999.

* A projected negative balance of ($478,902) for fiscal year end June 30, 2008.  (Based on trend analysis of prior three years)

* FY05 the District had significant audit findings, including utilizing short term loans, operating bank account was unreconciled,

  and failure to file the required report with the Department of Education indicating the recipients and amounts 

   high school complex.

Fiscal and Administrative Services

Finanical Accountability and Reporting

Fiscal Distress Report 

March 16, 2009


























































































































































































































































































































































































































































































































